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Bill Type and Number:    Ordinance 2016-8
Sponsor: Council President at the request of the Mayor and Council Member Schellenberg:
Date of Introduction: January 12, 2016
Committee(s) of Reference: F; RCDPHS; R
Date of Analysis: January 15, 2016
Type of Action: Appropriation; Ordinance Code Amendment
Bill Summary: The ordinance appropriates $600,000 ($400,000 from Contingency and $200,000 from the Blue Cross Blue Shield Florida (“Florida Blue”) private contribution to establish the City of Jacksonville Employee Wellness Program (the ”program) and provide access to funds previously contributed by Florid Blue to fund the program and support wellness-related activities, as initiated by B.T. 16-011; it provides for a carryover of funds to fiscal Year 2016-2017; the ordinance amends Chapter 111 (special Revenue and Trust Accounts), Part 4 (Administrative Personnel and Code Regulation), by creating a new Section 111.471 (City Fitness and Wellness Trust Fund), Ordinance Code, in order to re-establish a City Fitness and Wellness Trust Fund; requiring annual report to Council Auditors; provides for City oversight by the Division of Compensation and Benefits.
Background Information: Ordinance 2002-1129-E created a new Section 110.365, Ordinance Code, in order to establish a City Fitness and Wellness Trust Fund.  At some point prior to October 2004, Section 110.365 ceased to exist and Section 110.365 was reused to establish the Courthouse Trust Fund pursuant to Ordinance 2004-1985-E.  This ordinance creates a new Section 111.471, Ordinance Code, to re-establish the City Fitness and Wellness Trust Fund.  The City of Jacksonville Wellness Program will help reduce medical claims costs and improve the health of at-risk employees over time.  This legislation seeks appropriation of funding to establish a comprehensive Wellness program and includes allocation of funding for an independent contractor to manage the Wellness contract and serve as the Wellness SME charged with coordinating efforts with City departments to engage employees in the program, provide program oversight, contract management, interpret data, provide comprehensive management reports and achieve performance-driven results.  After vendor selection, the Wellness Program will begin by collecting health and wellness information from employees using a confidential on-line Health Risk Analysis in combination with biometric testing.  This information will be analyzed and a plan developed to address the most pressing health needs of the participating employees and will develop programs to continue to support healthy lifestyles of our employee population.
Policy Impact: Employee Services/Compensation and Benefits
Fiscal Impact: The ordinance appropriates $600,000.00.
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